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NGHI QUYET

PAI HOI PONG CO PONG THUONG NIEN NAM 2026
CONG TY CO PHAN PVI
RESOLUTION
ANNUAL GENERAL MEETING OF SHAREHOLDERS 2026
PVI HOLDINGS

Cén cur Luat doanh nghiép s6 59/2020/QH14 ngay 17/06/2020;

Pursuant to the Enterprise Law No. 59/2020/QH14 dated June 17", 2020;

Can ctr Luat chirng khoan 54/2019/QH14 ngay 26/11/2019;

Pursuant to the Law on Securities 54/2019/QH14 dated November 26%, 2019;
Can cur Gidy chirng nhan Pang ky doanh nghiép Cong ty ¢ phan ma sé doanh
nghiép 0100151161 thay ddi lan thir 21 do S& Ké hoach va Bau tu thanh phd Ha
NG&i cdp ngay 21/08/2024;

Pursuant to the Certificate of Business Registration, No. 0100157161 changed for

the 20th time granted by the Hanoi Authority For Planning & Investment on August
21, 2024,

Can ctr Diéu lé Cong ty cd phan PV,

Pursuant to the Charter of PVI Holdings;

Can cu Bién ban cudc hop Pai hdi déng co déng thudng nién nam 2026 ngay
17/04/2026 cla Cdng ty ¢d phan PVI.

Pursuant to the Minutes of the Annual General Meeting of Shareholders 2026
dated April 17t 2026 of PVI Holdings.

QUYET NGHI:
RESOLUTION:
Piéu 1: Théng qua Bao céo két qua hoat dong kinh doanh nam 2025 va Ké hoach kinh
doanh nam 2026 véi mot sé ndi dung chinh nhu sau:
Article 1: Approving the Report on business results in 2025 and Business Plan in 2026
as follows:
1.1.  Két qua kinh doanh hop nhat:
Consolidated business performance:
- Téng doanh thu hgp nhat ndm 2025 cua PVI dat 28.923 ty dong, hoan thanh
135% ké hoach nam 2025, trong do:
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PVI’s consolidated revenue in 2025 reached VND 28,923 billion, achieving 135% of

the annual plan, including:

+ Doanh thu hoat déng bao hiém: 27.115 ty déng, hoan thanh 136% k& hoach.
Revenue from the insurance business: VND 27,115 billion, achieving 136% of

the plan.

+ Doanh thu hoat déng tai chinh, cho thué VP va khdc: 1.808 ty dong, hoan

thanh 123% KH nam 2025.

Revenue from financial activities, office leasing and others: VND 1,808 billion,

achieving 123% of the plan

Loi nhuan trude thué dat: 1.460 ty dong, hoan thanh 134% ké hoach

Profit before tax: 1,460 billion VND, achieving 134% of the plan.

Loi nhuan sau thué dat: 1.152 ty dong, hoan thanh 133% ké hoach

Profit after tax: 1,152 billion VND, achieving 133% of the plan

Nop Ngan sach Nha nudc: 1.510 ty dong, hoan thanh 132% ké hoach
Contribution to the State Budget: VND 1,510 billion, achieving 132% of the plan

1.2. Két qua kinh doanh Cdng ty Me:
PVI Holdings’ business performance:
- Téng doanh thu dat 1.161 ty dong, hoan thanh gan 100% ké hoach nam 2025
Total revenue: VND 1,161 billion, achieving nearly 100% of the plan in 2025
- Loi nhuén trude thué dat 826 ty déng, hoan thanh 105% ké hoach nam 2025
Profit before tax: VND 826 billion, achieving 105% of the plan in 2025
- Loi nhuan sau thué dat 806 ty déng, hoan thanh 104% k& hoach nam 2025
Profit after tax: VND 806 billion, achieving 104% of the plan in 2025
- N&p ngan sach Nha nudc: 74 ty dong
Contribution to the State Budget: VND 74 bil
1.3.  Céc chi tiéu Ké hoach kinh doanh Hop nhat PVI 2026
PVI's Consolidated Business Plan Targets for 2026:
DVT/Unit: Ty déng/ VND Billion
STT Chi tiéu Ké hoach nam 2026
No. Targets 2026 plan
1 Vén Diéu |&/ Charter capital 2.576
2 Toéng doanh thu/ Total revenue 28.815
3 Loi nhuén trudce thué/ Profit before tax 1.243
1.4. Ké hoach kinh doanh 2026 Cong ty Me - PVI Holdings
2026 Business Plan — PVI Holdings:
DVT/Unit: Ty dong/ VND Billion
STT Chi tiéu K& hoach 2026
No. Targets 2026 plan
1 Téng doanh thu/ Total revenue 1.208
2 Tang chi phi/ Total expense 368
3 Loi nhuan trudc thué/ Profit before tax 839
4 Ty |é chia c@ tic/ Dividend per share 30%
2
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S6 c8 phan biéu quyét tan thanh 1a: 216.286.857 c6 phan, chiém ty 1&é 99,806% tong so
cd phan c6 quyén biéu quyét tai Dai hoi.

The number of shares with agreement vote is: 216,286,857 shares, accounting for
99.806% of the total number of shares with voting rights at the General Meeting.

Diéu 2: Théng qua Bdo cao hoat dong ciia HPQT nam 2025 va phuong hudng, ké
hoach hoat dong cua HDQT nam 2026.

Article 2: Approving the Report on activities of the BOD in 2025 and direction, working
plan of the BOD in 2026.

S6 ¢6 phan bi€u quyét tan thanh la: 216.286.857 cd phan, chiém ty 1é 99,806% tong so
cd phan c6 quyén biéu quyét tai Dai hoi.

The number of shares with agreement vote is: 216,286,857 shares, accounting for
99.806% of the total number of shares with voting rights at the General Meeting.

Piéu 3: Théng qua Bdo céo tai chinh nam 2025 da dugc kiém toan véi mot so chi tiéu
chinh nhu sau:

Article 3: Approving the 2025 Audited Financial Statements with a number of key
indicators as follows:

Chi tiéu Gia tri (triéu dong)

Article Value (million VND)
Tdng Tai séan hgp nhat/ Consolidated total assets 44.512.137
Von chu s& hitu hgp nhat/ Consolidated owner’s equity 8.533.908
Tong doanh thu hgp nhat/ Total consolidated revenue 28.922.848
tL;:: nhuan trudce thué hop nhat/ Consolidated profit before 1.459 669
Loi nhuén sau thué hgp nhat/ Consolidated profit after tax 1.152.107
Loi nhuan sau thué cta Cong ty Me trén BCTC riéng 805.678
Profit after Tax of PVI Holdings ’

S6 c6 phan bi€u quyét tan thanh la: 216.219.357 ¢6 phan, chiém ty 1& 99,775% téng s&
cd phan c6 quyén biéu quyét tai Pai hoi.

The number of shares with agreement vote is: 216,219,357 shares, accounting for
99.775% of the total number of shares with voting rights at the General Meeting.

Diéu 4: Thong qua Phuong an phan phéi loi nhuan nam 2025 va Ké hoach phan phdi
lgi nhuan ndm 2026 véi moét so chi tiéu chinh nhu sau:

Article 4: Approving the Profit Distribution Plan in 2025 and Profit Distribution Plan in
2026 with a number of main indicators as follows:

4.1. Phuong an phan phai lgi nhuan nam 2025/ Profit Distribution plan in 2025:

Chi tiéu Ké hoach Thuc hién
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Article Plan Implementation

Lgi nhuén sau thué nam 2025

clia Cong ty me (LNST) 774'000'00%.228 805.678.328.683 dong
Profit after Tax of Holdings for VND 805,678,328,683
the year 2025 (PAT) VND 774,000,000,000

Trlr (-) chénh léch ty gia dénh

gia lai s6 du ngoai té cudi ky 695.028.304 dong
Deduct (-) unrealized foreign VND 695,028,304

exchange rate gain

LNST ndm 2025 c6 thé phan
phoi
Distributable PAT for 2025

804.983.300.379 dong
VND 804,983,300,379

33% tuong duong
28,5% 772.998.154.100 dong
28.5% 33% equivalent to

Ty 1é tra co tirc/ménh gia CP (*)
Dividend payout ratio/shares’

face value
VND 772,998,154,100
1,2% LNST nam 2025
tuong duong
Trich quy Khen thudng phuc lgi | 1,2% LNST nam 2025 9.659.799.605 dong
Bonus and Welfare Fund 1.2% of PAT of 2025 1.2% of PAT of 2025
equivalent to
VND 9,659,799,605
Loi nhuén dé lai 23.020.374.978 dong
Retained profit VND 23,020,374,978

4.2. Phuong thirc tra c6 tirc 2025 bang tién (*)/ 2025 dividend payment plan in
cash (¥)
- Ty lé trd cd tirc 23%/ménh gia CP tuwong duong 538.756.294.100 dong

The dividend payout ratio 23%/par value per share is equivalent to VND
538,756,294,100
4.3. Phuong thirc tra c6 tuc 2025 bang c6 phiéu (*)/ 2025 dividend payment in
shares (*)
- Tylétra co tic 10% bang cd phiéu tuong duong 234.241.860.000 dong
The dividend payout ratio of 10% in shares is equivalent to VND 234,241,860,000
4.4. Ké hoach phan phai lgi nhuan nam 2026/ Plan for distribution of Profit after tax

year 2025:

Loi nhuén trudce thué Cong t _—
hv]c;(:.n uan trudc thué Cong ty 839 1y Dong
- VND 839 billi
Profit before tax of Holdings: R O
Thué Thu nhép doanh nghiép: Theo quy dinh hién hanh
Corporate income tax: In compliance to prevailing laws
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Trich quy khen thudng, phic lgi:

1,2% loi nhuan sau thué dugc phan phoi

Bonus and Welfare Fund: 1.2% distributed Profit After Tax
Ty 1é tra cd tuc: 30% trén ménh gia c¢8 phan
Dividend rate: 30% of shares’ face value
Phuong thirc tré c6 tic 2026: 70% béang tién va 30% bang cd phiéu
2026 dividend payment form 70% in cash and 30% in shares

S& cd phan biéu quyét tan thanh |a: 216.219.357 c& phan, chiém ty 1& 99,775% tong s
cd phan cé quyén biéu quyét tai Dai hoi.

The number of shares with agreement vote is: 216,219,357 shares, accounting for
99.775% of the total number of shares with voting rights at the General Meeting.

piéu 5: Théng qua T& trinh vé Phuong an tang vén diéu |é théng qua phat hanh co
phiéu tra cé tirc nhu phu luc dinh kem.

Article 5: Approving the Proposal on increasing charter capital through the issuance of
shares for dividend payment as attached Appendix.

Giao/Uy quyén cho HDPQT thuc hién céc cong viéc sau:

o

Chu déng xay dung va gidi trinh hd so xin phép phat hanh cd phiéu tra c6
ttrc gtri cho Uy ban Chirng khoan Nha nudc va céc co quan chirc nang khéc;
Chu dong diéu chinh Phuong an phat hanh va céc ho so khac c6 lién quan
theo yéu cau ctia Uy ban Chimng khoan Nha nudc va céc co quan chirc ndng
khac phu hop véi quy dinh cta phép luat, diéu |é Cong ty;

Lua chon thai diém trién khai ting van va chét danh sach thuc hién quyén
nhéan cd tirc bang cé phiéuy;

Thuc hién thu tuc diéu chinh théng tin sé lugng chirng khoén dang ky tai
VSDC va thti tuc thay doi dang ky niém yét tai HNX ddi vdi toan bd sé lugng
cd phiéu dugc phat hanh thém theo Phuong an dugc phé duyét;

Ban hanh Diéu |é sira d6i ndi dung quy dinh vé murc von diéu 1é tai Diéu lé
Cong ty va dang ky thay déi Gidy chirng nhan dang ky doanh nghiép cla
Cdng ty theo quy dinh.

Authorize/Delegate the Board of Directors to:

o

Proactively prepare, complete, and provide explanations for the application
dossier for approval of share issuance for dividend payment, and submit it to
the State Securities Commission of Vietnam and other competent authorities.
Proactively revise the issuance plan and related documents as required by the
State Securities Commission of Vietnam and other competent authorities,
ensuring compliance with applicable laws and the Company’s Charter.
Decide on the timing for the capital increase and determine the record date
for shareholders entitled to receive stock dividends.

Carry out procedures to adjust the number of registered securities at VSDC
and to amend the listing registration at HNX for the entire number of newly
issued shares in accordance with the approved plan.

Issue the amended Charter reflecting changes to the Company’s charter
capital and complete procedures for amending the Enterprise Registration
Certificate in accordance with legal regulations.
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S0 ¢6 phan biéu quyét tan thanh 1a: 216.219.357 c¢6 phan, chiém ty lé 99,775% tdng so
cd phan c6 quyén biéu quyét tai Dai hoi.

The number of shares with agreement vote is: 216,219,357 shares, accounting for
99.775% of the total number of shares with voting rights at the General Meeting.

Diéeu 6: Thong qua To trinh vé viéc chi tra tién luong/ thi lao ndm 2025 va du toan tién
lrong/ thu lao nam 2026 ctia HPQT va BKS PVI véi mét s6 ndi dung chinh nhu sau:
Article 5: Approving the Proposal on the Payment of salary/remuneration in 2025 and
the estimated salary/remuneration in 2026 of the BOD and the SB of PVI with the
following main contents:

5.1. Bdo cdo tién luong/thu lao cua HPQT va BKS PVI nam 2025:

Report on salary/remuneration of PVI Board of Directors (BOD) and Supervisory
Board (SB) in 2025:

(i)  S6lugng thanh vién:
Number of members:

- Thanh vién HDQT: 08 ngudi trong d6 03 thanh vién HPQT chuyén trach; 05 thanh
vién HPQT kiém nhiém.
Members of the BOD: 08 members of which 03 full-time members; 05 part-time
members.

- Thanh vién Ban Kiém soéat: 04 ngudi, trong d6 01 thanh vién chuyén trach la
Trudng Ban kiém soat; 03 thanh vién kiém nhiém.
Members of the SB: 04 members of which 01 full-time member is the Head of the
SB; 03 part-time members.

(i)  Téng tién luong/ thu lao da chi cda thanh vién HDQT (bao gom tién luong/thu
lao ctia PCT TT HDQT/PCT HDQT kiém Tong gidam déc) va BKS nam 2025:

Total remuneration/salary paid for members of the BOD (including
remuneration/salary of the BOD Standing Vice Chairman, BOD Vice Chairman cum
CEO) and the SB in 2025:

+ Thanh vién HPQT: 11.755.000.000 d6ng.
Members of the BOD: VND 11,755,000,000.

Trong dé:

Including:

4 Thanh vién HPQT chuyén trach: 10.075.000.000 dong.
Full-time member: VND 10,075,000,000.

v Thanh vién HDQT kiém nhiém: 1.680.000.000 dong.
Part-time member: VND 1,680,000,000.

+ Thanh vién BKS: 2.765.000.000 déng.

Members of SB: VND 2,765,000,000.

Trong do:

Including:

v Trudng Ban Kiém soat: 2.405.000.000 dong.
Head of SB: VND 2,405,000,000.

4 Thanh vién Ban Kiém soat kiém nhiém: 360.000.000 déng.
Part-time member: VND 360,000,000.
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(iii)

5.2,

Téng cong: 14.520.000.000 doéng (thap hon so véi ké hoach dugc PHDCD
thudng nién ndm 2025 thong qua 1a 14.913.492.000 dong)

Total: VND 14,520,000,000 (Lower than the plan approved by AGMS 2025 is VND
14,913,492,000)

Tién thudng, loi ich khac va chi phi hoat dong ctia HPQT, BKS nhu sau:

Bonus, other benefits and operating expenses of the BOD, SB are as follows:
Trong ndm 2025, thanh vién HDQT, thanh vién BKS dugc nhan thém luong bo
sung hoan thanh va hoan thanh vuot mic ké hoach lgi nhuén, cu the:

In 2025, members of the BOD, members of the SB receive additional salaries for
completion and overachievement of profit plan, specifically:

Thanh vién HDPQT (bao goém thanh vién chuyén trach va kiém nhiém):
8.436.771.757 dong.

Members of the BOD (including full-time & part-time members): VND
8,436,771,757.

Thanh vién BKS (bao gém thanh vién chuyén trach va kiém nhiém):
2.320.232.293 dong.

Members of the SB (including full-time & part-time members): VND 2,320,232,293.
Chuong trinh Bao hiém cho cén bg lanh dao: Thanh vién HPQT, thanh vién BKS
chuyén trach dugc tham gia chuong trinh bao hiém phc lgi theo cac mirc d6i
v6i tirng chire danh, ngudn chi tir chi phi ctia PVI véi thai han chuong trinh 10
nam.

Insurance program for the Leaders: Members of the BOD, full-time members of
the SB are entitled to participate in the welfare insurance program according to
position, levels, source from PVI's expenses with a 10-year program duration.

Chi phi hoat ddng clia HPQT, BKS dé thuc hién nhiém vu dugc giao dugc thuc
hién theo céc quy dinh hién hanh cua PVI.

The operating expenses of the BOD, the SB are implemented in accordance with
current regulations of PVI.

K& hoach tién luong/thu lao ciia HDQT va BKS nam 2026
Salary/Remuneration plan of the Board of Directors and Supervisory Board in
2026:

S6 lugng thanh vién:

Number of members:

Thanh vién HPQT: 08 ngudi trong dé 03 thanh vién HPQT chuyén trach; 05 thanh
vién HPQT kiém nhiém.

Members of the BOD: 08 members of which 03 full-time members; 05 part-time
members.

Thanh vién Ban Kiém soat: 04 ngudi, trong dé 01 thanh vién chuyén trach la
Trudng Ban kiém soat.

Members of the SB: 04 members of which 01 full-time member is the Head of the
Supervisory Board.

K& hoach tién luong/thu lao cia Thanh vién HPQT (bao gom tién luong/thu lao
ctia PCT HDQT kiém Téng giam déc), BKS ndm 2026 va chua bao gém luong
bé sung hoan thanh k& hoach lgi nhuan va luong bd sung hoan thanh vuot mic
ké hoach loi nhuan ndm 2026: 15.690.000.000 d6ng.

Tai liéu - Cong khai: Tai liéu dugc cong bd rong rai
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The salary/remuneration plan of the members of the BOD (includes remuneration
of the Board of Directors Vice Chairman cum CEO), the SB in 2026 and does not
include additional salary for completion and additional salary of overachievement
of the profit plan in 2026: VND 15,690,000,000.

Trong do6 gilr nguyén tién luong/thl lao cda thanh vién kiém nhiém nam 2026:
In which, the salary/remuneration of part-time members will remain unchanged in
2026:

Thanh vién HDQT gilr chirc vu Cha tich HPQT: 40.000.000 déng/ngudi/thang.

Member of the BOD holding the position of Chairman: VND
40,000,000/person/month.

Thanh vién HDQT kiém Chu nhiém céc Uy ban: 35.000.000 déng/ngudi/thang
Member of the BOD cum Head of Committees: VND 35,000,000 /person/month
Thanh vién HDQT: 15.000.000 déng/ngudi/thang

Member of the BOD: VND 15,000,000 /person/month

Thanh vién Ban Kiém soéat: 10.000.000 d6ng/ngudi/thang

Member of the SB: VND 10,000,000 /person/month

Tién thudng, lgi ich khac, chi phi hoat dong cua HPQT, BKS:

Bonus, other benefits, operating expenses of BOD, SB:

Tién thudng theo két qua kinh doanh trong nam va quy dinh cta PVI.

Bonus according to business result of the year and PVI regulations.

Tham gia chuong trinh Bao hiém phuc lgi cho can bd lanh dao.

Entitled the Welfare insurance program for Leaders.

Chi phi hoat dong ctia HDPQT, BKS thuc hién theo cac quy dinh hién hanh cla
PVI

The operating expenses of the BOD, the SB are implemented in accordance with
the current regulations of PVI

Trudng hop s6 lugng thanh vién chuyén trach/kiém nhiém thay doi va/hodc tién
luong/thu lao ctia Hoi déng quan tri, Ban kiém soat PVI dugc diéu chinh trong
nam 2026 thi quy tién luong/tht lao sé dugc diéu chinh tuong (rng.

In case the number of full-time/part-time members changes and/or the
remuneration/salary of the BOD, the SB of PVI is adjusted in 2026, the
salary/remuneration fund will be adjusted accordingly.

S6 ¢d phan biéu quyét tan thanh la: 216.219.357 ¢6 phan, chiém ty & 99,775% tong so
cd phan cé quyeén biéu quyét tai Dai hai.

The number of shares with agreement vote is: 216,219,357 shares, accounting for
99.775% of the total number of shares with voting rights at the General Meeting.

Diéu 7: Thong qua Bao cdo vé cong tac kiém tra giam sat hoat dong kinh doanh cua
PVI ndm 2025 va ké hoach hoat ddng nam 2026 cta Ban kiém soat.

Article 7: Approval the Report on supervising the business operations of PVl in 2025 and
operating plan in 2026 of the Supervisory Board.

Tai liéu - Cong khai: Tai liéu dugc cong bd rong rai



86 ¢6 phan biéu quyét tan thanh Ia: 216.286.857 c6 phan, chiém ty 1 99,806% tong sd
¢d phan c6 quyén biéu quyét tai Dai hoi.

The number of shares with agreement vote is: 216,286,857 shares, accounting for
99.806% of the total number of shares with voting rights at the General Meeting.

Piéu 8: Théng qua T trinh vé viéc lua chon Cong ty kiém toan ddc lap cung cap dich
vu kiém toan, soat xét Bao cdo tai chinh ndm 2026 cua PVI va cac cong ty con, cu thé:
Article 8: Approval the Proposal on selecting the independent audit firm providing audit
services for financial statements of PVI and subsidiaries in 2026, specifically:

1. Phé duyét lya chon Céng ty TNHH PwC Viét Nam thyc hién cung cap dich vu kiém
toan va soat xét Bdo céo tai chinh theo tiéu chuan Viét Nam (VAS) va theo tiéu
chué@n quéc té (IFRS) nam 2026 cho PVI va cac cdng ty con.

Approve the selection of PwC Vietnam Co., Ltd. to provide audit and review services

for PVI and its subsidiaries in accordance with Vietnamese Standards (VAS) and
International Financial Reporting Standards (IFRS) for the year 2026.

2. Giao HPQT phé duyét murc phi dich vu kiém todn 2026 cho PVI va cdc cong ty con
trén co sd thuong thao, dam phan véi PwC.
The Board of Directors is authorized to approve the 2026 audit service fees for PVI
and its subsidiaries based on negotiations with PwC.

S6 ¢8 phan biéu quyét tan thanh 1a: 216.286.857 c6 phan, chiém ty 1& 99,806% tong so
cd phan co6 quyén biéu quyét tai Dai hoi.

The number of shares with agreement vote is: 216,286,857 shares, accounting for
99.806% of the total number of shares with voting rights at the General Meeting

Diéu 9: Thong qua To trinh vé viéc sira Diéu lé PVI.

Article 9. Approval the Proposal on amendments to PVI Charter.

DHDCD phé duyét viéc stra déi Diéu |é Cong ty C6 phan PVI dé phu hgp véi quy dinh va
thuc t& kinh doanh, cu thé:

e Stra d6i thong tin Pia chi tru s& chinh tai khoan 3 Biéu 2 biéu lé PVI nhu sau:
“Toa nha PVI, L6 VP2, phd Pham Van Bach, phudng Cau Gidy, thanh phd Ha
NGI".

e Stra dGi khoan 1 Diéu 6 Diéu |é PVI vé vdn diéu |é va so cd phan sau khi PVI da
hoan thanh viéc tang vén diéu lé theo phuong an phét hanh c6 phiéu tra co tic
dugc Dai hdi déng cd dong phé duyét.

e Giao Hdi d6ng quan tri thuc hién viéc stra doi Diéu & néu trén va thuc hién céc
thi tuc can thiét lién quan Gidy chirng nhan dang ky doanh nghiép theo quy
dinh phap luat.

The AGMS approved to amendments the PVI Charter to comply with the provisions and
business reality, detail as below:

e Amending the information on the Head Office Address in Clause 3, Article 2
of the PVI Charter as follows: “PVI Tower, Lot VP2, Pham Van Bach Street, Cau
Giay Ward, Hanoi".
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* Amending Clause 1, Article 6 of the PVI Charter regarding the charter capital
and number of shares after PVl has completed the increase of its charter
capital according to the share issuance plan for dividend payment approved
by the General Meeting of Shareholders.

e Authorizing the Board of Directors to implement the above amendments and
carry out the necessary procedures related to the Enterprise Registration
Certificate in compliance with applicable laws.

S6 c6 phan biéu quyét tan thanh 1a: 216.286.857 c6 phan, chiém ty |& 99,806% téng sd
c6 phan c6 quyén biéu quyét tai Dai hoi.

The number of shares with agreement vote is: 216,286,857 shares, accounting for
99.806% of the total number of shares with voting rights at the General Meeting

Diéu 10: Thong qua t& trinh vé viéc mién nhiém va kién toan nhan su Ban kiém soat PVI
cho thai gian con lai cta nhiém ky 2022 -2027, cu thé:
Article 10: Approval on withdrawal and additional election of PVI's Supervisory Board
members for the remainder of the 2022 -2027 term of office, details as below:
— Mién nhiém chirc vu Thanh vién BKS PVI ddi véi 6ng Lé Tai Burc.
Withdrawal of the member of PVI's Supervisory Board for Mr. Le Tai Duc
— Bau bd sung mét (01) Thanh vién BKS PVI cho thdi gian con lai cda nhiém ky 2022
- 2027.
Electing one (01) additional member of PVI’s Supervisory Board for the remaining
period of the 2022 - 2027 term of office

S6 ¢d phan biéu quyét tan thanh chiém ty Ié 100% tdng sd ¢d phan ¢ quyén biéu quyét
tai Dai hoi.

The number of shares with agreement vote accounting for 100% of the total number of
shares with voting rights at the General Meeting.

Diéu 11: Thong qua két qua bau cir bo sung thanh vién Ban Kiém soat cho thoi gian
con lai cia nhiém ky 2022 - 2027 nhu sau:
Article 11: The result of the election of additional members of the PVI's Supervisory
Board for the remaining time of 2022 - 2027 term of office, details as below:
- Ung ctrvién da tring ctr vao Ban Kiém soét PVI nhu sau:

The candidate was elected to be the member of the Supervisory Board of PVI as

follow:
a s . Sé phiéu Ty lé (%)
STT Ho va tén Vi tri trung cu i o ;
' : ' biéu quyét Percentage (%)
No. Full Name Elected position No. BFvoras
Thanh vién Ban
i L% Kiém sodt
1 Ng”yeg;h; HONG | \emberofthe | 213.910.155 98,71%
i Supervisory
Board
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Tai liéu - Céng khai: Tai liéu dugc cdng bd rong rai



Dieu 12: Nghi quyét nay da dugc Pai hoi dong cé dong thudng nién ndm 2026 cla PVI
théng qua vdi ty 1é 100% tong s6 ¢b phan c6 quyén biéu quyét tham du Pai hoi va ¢
hiéu luc thi hanh ké tir ngay 17/04/2026. Hoi dong quan tri, Ban kiém soat, Ban Téng
gidm ddc co trach nhiém trién khai thyuc hién Nghi quyét nay.

Article 12: This Resolution has been approved by PVI's 2026 Annual General Meeting of
Shareholders with a rate of 100% of the total number of voting shares attending the
Meeting and shall take effect from April 17", 2026. The Board of Directors, Supervisory
Board and Board of General Directors are responsible for implementing this Resolution.

Noi nhan/Recipients: TM. DAI HOI PONG CO DONG
-DHDCH,GMS ON BEHALF OF THE (M
-Cac TV HDQT PVI/BOD members: GENERAL OF SHAREHOLDERS

- Ban Kiém so&t/SB; A

- Ban TGD PVI/BOM;

-Luu VT, TK & QHCC/Archiving, S&PR Division

Tai liéu - Céng khai: Tai liéu dugc cong bo rong rai
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